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CHAPTER I 
THE PURPOSE AND SCOPE OF THE STUDY 
The purpose of this study is to evaluate the educational 
and vocational guidance services of St. Luke's Hospital School 
of Nursing in terms of the experiences of the nurses who 
graduated during the years 1939-1948 inclusive; and to secure 
suggestions for the improvement of the guidance program. Spa- \ 
cifically, the inquir,y sought information on student adjust-
ment in areas suggested by the three following questions: 
1. To what extent has the course aided graduates 
in their occupational adjustment? 
2. Did graduates find the nursing course one of 
difficult adjustment? 
3. What recommendations can be made to aid 
undergraduates in their adjustment to the 
course, and later in their chosen field? 
I. JUSTIFICATION 
. 
II 
Nursing leaders!/ commenting on needed areas of research I! 
inolude the need for an evaluation of the eclnoational program :1 
II to see how effective it is in a specific situation. 
!J Genevieve Bixler, Anne Austin and Helen Bunge, "Research 
and Nursing Education," American Journal of Nursing, January, 
1948, P• 45. 
-l-
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The follow-up technique is recommended by the National 
ll League of Nursing Education as a means for evaluating the 
various services of a nursing school. y 
Referring to follow-up studies, Erickson and Smith say, 
No other technique has been devised that will enable 
a school to evaluate its efforts of the past and to 
plan for each pupil currently in school the kinds of 
training best adapted to his abilities and in the 
amount calculated to develop his maximum usefa.lness 
to himself, his community and society. 
No follow-up has ever been conducted of st. Luke's 
School of Nursing graduates. The school needs to know how 
IJ 
II 
II 
best it can serve former students, and how because of their I, 
experiences, it ~ best alter and revise present educational I' 
and guidance programs to be of maximum service to present and 
future students. 
Following up the graduates can be a means for evaluating 
the program of instra.ction and the basis for future planning. 
This is in agreement with the idea expressed by Hamrin and 
'21 Erickson who say, "In the long run, a school is measured by 
the product which it turns out." 
I 
1/ Committee on Vocational Guidance of the National League of 
Nursing Education in cooperation with the Occupational Info r-
mation and Guidance Service of the Vocational Division of the 
United States Office of Education, Guidance Programs for 
Schools of Nursing. New York, 1946, 114 pp. - I 
y Clifford E. Erickson and Gleason E. Smith, Organization II 
and Administration of Guidance Se~ioes. New York: McGraw-Hill !' 
!O"'k Company, Inc.,1947, p. 120. . 
!/ Shirley A. Hamrin and Clifford E. Erickson, Guidance in the . 
Secondary School. New York: D.Appleton-Century do. ,1939, p.~.li 
. -- . '=== 
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II 
The data sought can be especially useful in the pro-
, fessional adjustments course in supplying vocational informa-
tion. It may show the need for additional training and counsellj-
ing for graduates. 
The infQrmation should be helpful in the development of 
the present guidance program for students. The friendly in-
terest shown by contacting former students can cement their 
loyalties to the school. Lastly, the stu~ may increase the 
confidence on the part of the community to the school, the 
faculty and students. 
II. SOOPE OF TliE STUDY 
The group to be followed up includes the 299 former 
students who graduated from the school during the years 1939 
to 1948 inclusive. 
st. Luke's Hospital was organized and incorporated in 
1884 in New Bedford, Massachusetts. Its beginning was a 
private home purchased with money from contributions secured 
largely through the efforts of a SUnday School teacher who 
felt that the eity must have a hospital. The hospital's bed 
capacity was then eleven beds. With the opening of the hos-
pital, a training school for nurses was also established. 
In 1885, the first three graduates received diplomas on having 
completed a one-year course. II I I 
I 
I 
The hospital and school of nursing are located in the 
residential section of the city, a short distance from the 
business center. It is the only hospital in the city with 
a nursing school. 
From a modest beginning, the hospital has expanded so 
that its present bed capacity is 298. W~th the expansion 
of the hospital, facilities for the nursing school improved. 
In the 66 years of its existence, one thousand nurses have 
graduated. One hundred and six students are currently en-
rolled, forty-seven of whom entered in 1949. 
The school offers a three-year basic program and is 
approved by the Massachusetts Board of Registration. Grad-
uates are eligible for registration in Massachusetts and in 
other states having comparable standards. They are eligible 
for membership in the American Nurses'Association, the Bed 
cross Nursing Service and in the government nursing services. 
Instruction and experience are offered in the fields 
of medical nursing, surgical nursing, operating room nursing, 
pediatrics and in the diet kitchen. Experience in these 
fields is required by the approving authority for schools of 
nursing of the Commonwealth of Massachusetts. 
In addition, all students are now given instruction and 
experience in psychiatric and communicable diseases nursing 
through affiliations at other hospitals. The affiliation in 
public health nursing is offered to thirteen students each 
II 
I! 
II 
li 
I 
I 
II 
i 
I 
I 
II 
I 
. ! 
I -
I 
'I 
I 
year. For the earlier classes in the stu~ group. affilia-
tions were elective. Ps,ychiatry was made a requisite for all 
students beginning with the class of 1943, and communicable 
disease nursing with the class of 1948. 
In 1943, the General L.aw in Massachusetts was amended, 
whereby the minimum age of applicants for registered nurses 
was changed from 21 years to 20 years. Accordingly, the 
approving authority for schools of nursing voted to reduce 
the entrance age to schools from 18 years to 17 years. This 
war measure was an important factor in the recruitment of 
students for nursing schools. Students may be accepted at 
st. Luke's at the age of seventeen after a committee on ad-
missions has evaluated the high school record, the results 
of psychometric tests and personal references. Students must 
be high school graduates. 
The first five months of the course, known as the pre-
clinical period, are devoted to classroom instruction and to 
classroom practice. Although students are not responsible 
for the care of patients at this time, they spend from two 
to six hours weekly in the ·application of nursing procedures 
in the hospital wards. Following this period, students on 
day, evening and night services are on duty forty-eight hours 
per week including classes. 
To prepare students to become skilled in the techniques 
of nursing is the duty of nursing schools. 
5 
Does the responsibility end there? Concerning the aims of 
ll 
schools, a nursing educator says, "The development of poten-
tial! ties of the individual, satisfactory personal adjustment 
and broad and sound preparation for professional responsibil-
ities are the goals of good nursing schools today." For the 
achievement of these goals, it is essential that the school 
maintain an effective program of guidance. 
No attempt was made to initiate any guidance program at 
st. Luke's until 1947 when a Comadttee on Guidance was formed 
to consider problems of guidance and to set up and maintain 
a program for counseling. Though some counseling was done 
.in 1948, it wasn • t until the following year that the committee 
began to function actively. At present, the guidance progr~ 
is the responsibility of the director of the school and the 
L 6 
committee on guidance. The prog~ is designed for the pur-
pose of assisting the students in making a mature and intelli- J 
I gent adjustment to her new responsibilities. It seeks to help 1
1 the student to grow in both personal and professional stature. 
1 Since the group in the stud7 includes graduates before 1949, l
1 
it is hoped that answers given by these for.mer students, con~ II 
cerning guidance needs not met, will provide valuable sugges-
tiona for improvement in the present guidance set-up. 
17-n. Louise McManus, "Vocational Counseling in Relation to 
~ursing", Teachers College Record 45:532-542, May, 1944. 
I 
II 
:I 
The information desired from the graduates was secured 
by means of a written questionnaire. Because of the wide 
geographical distribution of the stu~ group, the interview 
method is not feasible. 
The data received should answer such pertinent questions 
as the following: 
1. How did the graduates secure their first jobs? 
2. What is the employment status of the graduates? 
3. What experiences not offered by the school, are 
considered valuable by the graduates? 
4. What part of the program is considered of most value? 
5. Which periods were found to be difficult to adjust to 
in the nursing course? 
6. What reasons do graduates give for diffioul ty in 
adjustment? 
7. How many graduates have had additional training? 
a. How many graduates are not in the nursing field? 
Why have they left the field? 
9. Wbat is the attitude of the graduates towards 
the affiliations received? 
10. What is the attitude of the graduates towards 
gaidanoe needs? 
The purpose of this study then, is to find out how ade-
quatel;y St. Luke's School of Nursing has prepared its grad-
uates for their chosen field and how the school may improve 
its services to present and fUture students and graduates. 
7 
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CHAPTER II 
PROCEDURE OF THE SURVEY 
The following steps were taken in planning for the 
follow-up: 
1. Wide reading in the field of follow-up studies 
and questionnaire construction 
2. Approval of the study from the Board of Trustees 
through the administration 
3. Selection of the number of graduates to be 
contacted to make the stuay worthWhile 
4. Procurement of the addresses of the graduates 
to be included in the studT 
5. Selection of the areas of the program to be 
evaluated 
6. Conferences with faculty members for specific 
items to be included in the inquiry form 
7. First drafts of the inquiry form subini tted to 
the faculty for reactions and recommendations 
As many of the graduates had married and moved out of 
the city and State, it seemed logical to be certain that the 
addresses were secured before completion of the inquiry fo~. 
:Names of gradua tea and the year of graduation were obtained 
from the school file. The addresses had not been kept up to 
-a-
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date. The alumnae file was of little assistance. The writer 
then decided to contact personally, or by phone, the members 
of the study group who were employed on the hospital staff, or 
who resided in the city and neighboring towns. Forty grad-
uates were thus contacted, and names and addresses of married 
classmates were secured. These memQers Who were contacted, 
were informed of the nature and purpose of the study. All 
expressed much interest and indicated that they would be most 
willing to complete the forms as they received them. For the 
addresses of a few who could not be located, parents were 
contacted by letter or phone. All but three addresses were 
secured. 
It was felt that if faoul ty members had a share in the 
selection of items to be included in the study, they would be 
more ready to see the need for putting recommendations into 
practice. 
After submitting the form to members of the faculty :for 
their reactions, a revised form was presented to some o:f the 
graduates in the study. The :form was further revised with 
special attention being given to insure clarity o:f directions, 
pleasing appearance and adequate spacing :for replies. 
It was then decided to test the form on a trial group 
composed of fifteen graduates included in the study group. 
!) . 
xoos advises a try-out o:f the form to show inaccuracies o:f 
K Leonard V. ltoos, The ~estionnaire E!, Education. 
e Macmillan Company, 1 8. 178 pp. . 
~----- __ ·:::::::=---= 
New York: 
jO 
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statement, equivocal questions and other undesirable feat-
ures. The form was mailed on ~ebruary 20, 1960 to fifteen 
graduates who reside in the city of New Bedford. The re-
sponse to the trial form was very favorable in tbat all 
were returned completed. 
As there seemed to be no apparent difficulty in fill-
ing it out, it was decided to use the trial form as a final 
form. 
I. DESCRIPTION OF INQUIRY FOBM 
The instrument used for this study was a six-page 
inquiry form mimeographed on a good grade of white paper 
and stapled in the upper left corner. 
The statement which appeared, centrally located, below 
the title on the front page was used as an appeal to the 
graduates' loyalty to the school. The name and address of 
the writer were included to insure return of the form should 
enclosed envelopes for reply be lost. 
Directions for completing the form were written at 
the top of page two. An attempt was made to state them 
in a concise and clear manner. 
· In addition to personal information sought on the 
front page, the form was organized into four main parts 
including: educational information, occupational informa-
tion, data concerning counseling needs, and data concerning 
adjustment. 
10 
Part I calls for an evaluation of subjects and experi-
ences by the graduates. The opinions of the graduates were 
not sought for statistical purposes. However, since these 
opinions might be based on the experiences of graduates and 
their needs following graduation, they could be considered 
in curriculum evaluation. 
The questions concerning additional preparation had, 
call for factual information. 
In Part II, the questions were concerned with factual 
occupational information. One of the purposes of this study 
was to evaluate the vocational services of the school. Data 
on methods of securing entry positions, employment status, 
jobs held, location of jobs and reasons for leaving these 
jobs suggest a realistic means for determining bow well the 
school has prepared its students to go out into the field 
of work. 
Another purpose of the stu.d.y was to secure suggestions 
for the improvement of the gnide.noe program. Part III was 
written with this aim in mind. It was felt that a check list 
method would provide means for identifYing definite counsel-
ing needs. 
:Part IV is concerned w1 th adjustment. Here again, the 
responses were not sought for statistical tabulation. A 
free-writing method was used. Thus, the respondents were 
free to comment on theoretical and practical preparation, 
==~===~~=II=~= ---
on methods of presentation, and on difficulties due to poor 
persoDnel relations. Some of the information is repetitious 
of that desired in Part I on the value of subjects and ex-
periences. This oross-cheoking method has been found useful 
!I in checking consistency of replies. 
The inquiry form was carefully planned with the specific 
objectives of the study in view. An attempt was made to 
construct the form using accepted techniques for question-
naire writing. It was hoped that accurate information re-
ceived would be of much practical value to the school. 
II. DESCRIPTION OF STUDY GROUP 
The study group includes the nurses who graduated 
during the years 1939 to 1948 inclusive. It was felt that 
this selection would provide an adequate number for a worth-
while study. Also, as a graduate of the school, the writer 
knew all the members of the study group, having worked with 
the older graduates and having taught the graduates of 1947 
and of 1948. This personal appeal might result in a larger 
percentage of returns. 
The graduates of 1949 were not included sinoe not 
enough time had elapsed for them to make certain adjustments, 
particularly in the occupational area. 
·· y Herbert A. Toops, "Questionnaires", Encyclopedia of 
Educational Research, American Educational Research Associa-
tion. New York: Macmillan Company, 1941, P• 875. 
12 
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Transfer students were not included as they had had 
courses as well as ward experiences in the ~revious school 
which were not re~eated in the new school. They would thns 
be unable to com~lete the educational area of the inquiry 
form. Also, transfer students present different adjustment 
needs and are given individual assistance to facilitate 
their orientation. 
The following table (Table I) is significant in describ-
ing the study grou~. 
TABLE I 
NUMBER OF G:RA.DUATES FROM 1939-1948 ABIWTGED BY CLASSES 
1939 
1940 
1941 
1942 
1943 
1944 
1945 
1946 
1947 
1948 
Total 
Number :tor 
Total Number Number of wbich no Inquiries 
Number deceased transfers address sent 
29 
27 
29 
29 
20 
23 1 
32 
34 
39 
37 
299 1 
3 
3 
2 
1 
3 
29 
25 
29 
28 
20 
22 
32 
31 
39 
37 
292 
A total of 299 had graduated from 1939 to 1948. One 
was deceased. Three could not be located. Three were trans-
fers from other schools. Tbns the total population of the 
study group is 292. 
1 
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III. RETURN OF INQUIRY FORMS 
Because of the wide geographical distribution of the 
graduates, it was decided to mail the inquiry forme with a 
letter of transmittal. Self-addressed stamped envelopes were 
enclosed. Those outside of New England were sent by air mail. 
On March 13, 1950, a total of 150 forms were mailed. 
The remaining 127 were sent on March 16th. The percentage 
of returns within three weeks was 69.5 per cent, a total of 
203 replies. 
Follow-up poet cards were sent on April 6, 1950, to the 
eighty-seven graduates who had not mailed in their returns. 
Twenty-two more responses to the card , an additional 7.5 
per cent, were received. 
The class of 1942 showed the highest percentage of re-
turns. Next highest percentages were realized by the classes 
of 1945 and 1948 respectively. There seems to be no rela-
tionship between the length of time out of school and the 
percentage of returns. Total returns of 77 per cent should 
make the findings significant and of value. 
In Table II, the number of returns is presented, 
according to classes. 
4 
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TABLE II 
NUMBER AND PERCENTAGE OF :RETURNS FROM GRADUATES 
Inquiries No. of Percentage of 
sent re;plies re;plies 
1939 29 16 65.1 
1940 25 18 72.0 
1941 29 19 65.5 
1942 28 26 92.8 
1943 20 16 ao.o 
1944 22 16 72~7 
1945 32 29 90.6 
1946 31 24 77.4 
1947 39 31 '79.4 
1948 37 30 81.0 
Total 292 225 77.0 
IV. PERSONAL DATA AS REPORTED BY GRADUATES 
The addresses of the graduates are an indication of 
their mobility. Table III describes the geographical dis-
tribution. 
TABLE III 
GEOGRAPHICAL DISTRIBUTION 01' GRADUATES AT TIME Ol!' STUDY 
Location 
Massachusetts 
New York 
Calif~rnia 
Illinois 
New Jerse-y 
Rho de I eland 
connecticut 
Virginia 
Delaware 
~~--===--- -~= ·~==~=== 
Number 
160 
1'7 
5 
4 
4 
4 
4 
3 
3 
Per Cent 
71.1 
7.5 
2.2 
1.7 
1.7 
1.7 
1.7 
1.3 
1.3 
-----=--===============--=!l===--==-~ 
Location 
Iowa 
Vermont 
Maryland 
Washington, D.o. 
Michigan 
Kentucky 
West Virginia 
south Carolina 
Georgia 
Louisiana 
Oregon 
Pennsylvania 
Oklahoma 
Tennessee 
Ontario , Canada 
Philippines 
TABLE III (concluded) 
Number 
3 
2 
2 
2 
1 
1 
1 
1 
l 
1 
1 
1 
1 
1 
1 
1 
Per Cent 
1.3 
o.a 
0.8 
o.s 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
The graduates are located in twenty-two States, 
Washington, D. e., Canada, and the Philippines. A total of 
71.1 per cent remain in Ma.ssacbnsetts; 50 per cent of these 
are still in New Bedford, the remaining eighty graduates are 
scattered in 42 cities and towns throughout the :state~ . 
Though a greater percentage remain in Ma.ssachnsetts, those 
who have left are widely distributed throughout the nation. 
This information becomes more pertinent when considered in 
the light of occupational data. 
A knowledge of the mart tal status of the graduates and 
of the time elapsed between graduation and marriage will be 
helpful in determining the need for education in home and 
family relationships. This information is presented in the 
next two tables. 
16 
TABLE IV 
MARITAL STATUS OF GRADUATES AT TIME OF STUDY 
No. Married No. Single 
1939 12 4 
1940 16 2 
1941 17 2 
1942 19 7 
1943 14 2 
1944 14 2 
1945 22 7 
1946 17 7 
194'1 21 10 
1948 10 18 
Total 162 63 
A total of 72 per cent of the graduates are married. 
TABLE V 
TIME ELAPSED BETWEEl\1 GRADUATION AND MAIUU:AGE 
Time Number Per Cent 
Lese than 1 yr. 31 19.1 
1 yr. 56 34.5 
2 yr. 30 18.5 
3 yr. 12 7.4 
4 yr. 13 s.o 
5 yr. 5 3.0 
6 yr. 6 3.7 
7 yr. 5 3.0 
8 yr. 2 1.2 
9 yr. 2 1.2 
\\ 
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Of the 162 married graduates, 72 per cent were married 
in less than three years following graduation. More married 
within two years after graduation than in any other period. 
On the basis of these findings, there is a need for 
inclusion in the curriculum of adequate education for family 
living and preparation for marriage. 
------··--====1fl==== 
CHAPTER III 
TREATMENT Ol DATA ON EDUCATIONAL EXPERIENCE 
I. EVALUATION OF SUBJECTS BY GRADUATES 
The ourriculmn in the school of nursing is determined 
by the state requirements and recommendations of the National 
League of Nursing Education. The opiuions of the graduates 
were sought because it was felt that their responses might 
indicate strengths as well as inadequacies such as those in 
teaching methode. 
TABLE VI 
SUBJECTS OF GREATEST VALUE ARBANGED 
IN ~REQUENCY ORDER 
Subject 
Nursing arts 
Anatomy 
Obstetrics 
Materia medica 
Pediatrics 
Drugs and Solutions 
Surgical nursing 
Psychology 
Medical nursing 
Operating room technique 
Ear, nose and throat nursing 
Professional adjustments 
Nutrition 
Diet therapy 
Bacteriology 
Orthopedics 
Chemistry 
Pathology 
Massage 
-19-
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:No. 
177 
141 
80 
'78 
42 
40 
25 
23 
1'7 
'7 
6 
4 
3 
3 
1 
1 
1 
1 
1 
Per Cent 
'78.6 
62.6 
35.5 
34.6 
18.6 
17.7 
11.1 
10.2 
7.5 
3.1 
2.6 
1.7 
1.3 
1.3 
0.4 
0.4 
0.4 
0.4 
0.4 
Nineteen subjects were listed as most valuable. Nursing 
arts was at the top followed by anatomy, obstetrics and 
materia medica respectively. 
TABLE VII 
SUBJECTS OF LEAST VALUE .AlmANGED IN 
FBEQUENCY ORDER 
SUbject No. Per Cent 
History of nursing 
Skin 
Sanitation 
Pathology 
Chemistry 
Professional adjustments 
sociology 
Bacteriology 
Ear, nose and throat nursing 
Nutrition 
Operating room technique 
Diet therapy 
Psychology 
Materia medica 
Orthopedics 
Surgical nursing 
Massage 
93 
83 
80 
63 
68 
54 
39 
37 
17 
14 
8 
6 
6 
1 
1 
1 
1 
41.3 
36.8 
36.6 
28.0 
26.7 
24.0 
17.3 
16.4 
7.6 
6.2 
3.6 
2.6 
2.6 
0.4 
0.4 
0.4 
0.4 
Seventeen studies were considered subjects of least 
value. History of nursing was mentioned by 41 per cent of 
the group. Skin, sanitation, pathology and chemistry fol-
lowed in that order. In the light of these findings, the 
school should be concerned with the subjects which, in the 
opinion of the graduates, were of least value to them. 
These results will have greater significance when ana-
1,-zed further. They should be kep'f;i in mind as they are 
related to the findings in a later chapter on counseling 
and adjustment needs. 
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II. EVALUATION OF CLINICAL SERVICES BY GRADUATES 
The opinions of the graduates on the value of clinical 
experiences were sought because it was felt that results 
might reveal strengths in some areas and weaknesses in others 
which should be given serious thought in future planning. 
TABLE VIII 
CLINICAL SERVICES OF GREATEST VALUE 
Clinical service 
Obstetrics 
Surgical nursing 
Pediatrics 
Medical nursing 
Operating room 
Psychiatric affiliation 
Private ward 
Public Health affiliation 
Communicable disease 
Outpatient department 
Diet kitchen 
Emergency room 
No. 
134 
110 
96 
95 
87 
35 
16 
11 
10 
8 
6 
4 
Per Cent 
59.5 
48.8 
42.6 
42.2 
38.6 
15.5 
7.1 
4.8 
4.4 
3.5 
2.6 
1.3 
Twelve services were listed as most valuable. 
Obstetrics was mentioned most often; surgical nursing was 
next in frequency. Further investigation is necessary to 
determine whether this high frequency is due to high interest, 
good ward teaching, sound personnel relationships, or to a 
combination of these. 
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Some of this information is revealed in a later chapter on 
counseling and adjustment needs. 
TABLE IX 
CLINICAL SERVICES OF LEAST VALUE 
Clinical Service No. Per Cent 
Diet kitchen 104 46.2 
Private ward 8'1 38.6 
Outpatient department 83 36.8 
Psychiatry affiliation 12 5.3 
Operating room 10 4.4 
Medical nursing 8 3.5 
Commnnic&ble disease '1 3.1 
Public health '1 3.1 
Surgical nursing 6 2.6 
Pediatrics 5 2.2 
Obstetrics 4 1.3 
Eleven services were mentioned as least valuable. 
Diet kitchen, private ward, and outpatient department show 
high frequencies in tbat order. This response should be a 
challenge to the school and to all who are responsible for 
the students' experience in the above areas. 
I 
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III. EVALUATION OF AFFILIATIONS 
As the school is responsible for providing the best 
possible experience for its students in the home school, 
as well as in affiliating schools, it was felt that the 
reactions of the graduates to the various affiliations 
would offer challenging information for future planning. 
Affiliations of each type will be designated as either X 
or Y. 
TABLE X 
SUMMARY OJ!' BEPORTS OF 93 GRADUATES ON THE VALUE 
Ol!' THE PUBLIC HEALTH AFFILIATIONS 
Theoretical instruction 
Very adequate 
Fairly adequate 
Inadequate 
Practical experience 
Very adequate 
Fairly adequate 
Inadequate 
Frequency 
School X School Y 
29 
50 
9 
46 
36 
6 
6 
0 
0 
5 
0 
0 
A total of ninety-three of the graduates had the 
public health affiliation. Of the 132 who did not have 
the experience, 92 wished that they had had it. It would 
seem that the home school should investigate the theoretical 
and the practical experience being offered by Affiliation X, 
----~~=---
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I and should cooperate with that school in planning for the 
education of present and future students. 
TABLE XI 
SUMMARY OF DPORTS OF 103 GRADUATES ON THE VALUE 
OF THE COMMUNICABLE DISEASE AFFILIATION 
Theoretical instruction 
Ve.ey adequate 
Fairly adequate 
Inadequate 
Ward experience 
Very adequate 
Fairly a de qua te 
Inadequate 
Frequency 
School X School Y 
52 
9 
0 
46 
13 
3 
9 
2'l 
6 
15 
13 
14 
A total of 103 graduates had experience in communicable 
disease nursing. Of the 122 who did not have the experience, 
85 wished that they bad had it. Several mentioned that this 
experience was required for registration in some of the 
western states. One added that she had to work in a hospi-
tal offering such experience before she was allowed to be 
registered in California. In view of this fact, the school 
should continue to provide this experience for all students, 
a practice which started with the class of 1948. 
In the light of the findings on Table XI, affiliation 
X would appear more desirable in terms of the opinions of 
the graduates based on their experience. The committee on 
--, 
affiliations at the home school would do well to consider 
the evaluations of former graduates when planning the edu-
cational experiences of present and fUture -students. 
TABLE XII 
SUMMARY OF REPORTS OF 205 GRADUATES ON THE VALUE 
OF THE PSYCHIATRIC AFFILIATION 
Theoretical instruction 
Very adequate 
Fairly a de qua te 
Inadequate 
Ward experience 
Very adequate 
Fairly adequate 
Inadequate 
Frequency 
School X School Y 
63 
1 
1 
51 
4 
0 
92 
50 
8 
72 
45 
33 
A total of 205 graduates received experience in 
psychiatry. Of. the 20 who did not have the experience, 
·11 wished tb&t they had bad it. In the opinion of the 
graduates, affiliation X offered a very satisfactory pro-
gram. The larger majority, 73 per cent, received their 
experience at affiliation Y. The above findings should 
be kept in mind in planning the fUture psychiatric affili-
ations. 
It should be noted that several of the graduates who 
checked inadequate experience at affiliation Y, explained 
that the inadequacy was due, not to a lack of patients, but 
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to a lack of adequate supervision and to an insufficient 
number of nurses to give efficient nursing care. 
IV. ADDITIONAL EXPERIENCES RECOMMENDED BY GRADUATES 
This area was included because it was felt that sugges-
tions might be offered by graduates which would be of value 
in planning students' experiences. A list of the experiences 
-,__ 
desired by the graduates is presented in Table nii. 
Nursery school and outpatient experience were ment~oned 
most frequently. This might be due to the fact that those 
were sugg~sted in a check list type of question. Results 
from the free responses show a recommendation by six grad-
uates for more emergency room experience. Sol-e-mar and 
administration of intravenous medications were mentioned by 
five. TWo graduates added that they had been called upon 
to administer intravenous fluids; one stated that she would 
have been at a loss except for her experience in the Navy. 
Since these recommendations may represent a felt need on 
the part of the graduates, the findings demand careful con-
sideration. 

TABLE XIV 
NUMBER OF GRADUATES WHO HAD FURTHER EPUOATION 
College with B.s. degree 
College work with credits 
Special postgraduate courses 
No. Per Cent 
9 
28 
30 
A total of sixty-seven, or 29~7 per cent of the graduates 
had further educational preparation. Nine had B.S. degrees 
in nursing education. Of these, one had a Master's degree 
in guidance. TWo were completing work for a Master's degree 
this year; one in science teaching, the other in guidance. 
The . following is a list of colleges attended by these 
graduates: 
Boston University, School of Education 
Boston University, School of Nursing 
Teachers College, Columbia University 
University of Pennsylvania 
Ranvard Graduate School 
Twenty-eight graduates had taken college courses, but 
had not received degrees. Of these, thirteen had one semester 
or more of credit in the field of nursing education. The 
remaining fifteen graduates had taken one or more university 
extension courses. These courses are listed in frequency 
order in the following table, Table xv. · 
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TABLE XV 
EXTENSION COURSES TAKEN BY GRADUATES 
Course 
Ward management 
Hospital administration 
Ward teaching 
Educational pg,ychology 
General psychology 
Personnel relationshi~s 
Human behavior 
Abnormal psychology 
Sociology 
English composition 
Role of the nurse during war 
No. 
7 
3 
2 
2 
2 
2 
1 
1 
1 
1 
1 
Per Cent 
3.1 
1.3 
o.a 
o.a 
o.a 
o.s 
0.4 
0.4 
0.4 
0.4 
0.4 
The courses are predominantly in the field of ward 
management and psychology. 
Twenty .. nine graduates had taken special courses. The 
schools and hospitals are listed under the eleven headings 
which re~resent the fields of study. The number of graduates 
who had the courses is given in ~arentheses. 
List of hospitals and other schools: 
Obstetrics 
Margaret Hague ( 6) 
Boston Lying-in (5) 
Operating room teobnique 
New York Polyclinic (4) 
Cook County School of Nursing (1) 
Johns Hopkins Hos~ital (1) 
Anesthesia 
29 
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. Ravenswood Hos~i tal School of Anesthesia (1) 
Long Island Hos~ital College (1) 
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Medical and Surgical Nursing 
New York Polyclinic {1) 
Tuberoulosi.s Nursing 
Fairmont Hospital {1) 
Care of Prematures 
Massachusetts Memorial Hospital (1) 
Public Health 
Simmons College (2) 
Read Nursing 
Simmons College (2) 
School Nursing 
Simmons College (1) 
Neuro-psychiatric Nursing 
Duke University (1) 
Flight Hostess 
American Airlines Flight Stewardess Training 
School (1) 
To complete the picture of further education, it is of 
interest to know how many of the graduates are planning post-
graduate work in the future. These data are presented in 
Table XVI. 
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TABLE XVI 
NUMBER OF GRADUATES PLANEING ON FURTHER EDUCATION 
College work leading to a degree 
College work not necessarily 
leading to a degree 
Postgraduate stu~ at a hospital 
Courses as new anesthetics are 
introduced 
No. Per ·cent 
26 
13 
8 
1 
11.6 
6.2 
3.5 
0.4 
A total of forty-eight graduates have plans for 
further education. More than 50 per cent of these hope 
to receive college degrees. Those who do not intend to 
go on any further make up 72 per cent of the study group. 
Ten graduates were undecided. 
It is felt that the school needs to have available 
up-to-date information on the various accredited schools 
in the fields of study mentioned by the graduates. Much 
stress should be placed on the area of occupational choice. 
Students need to be aware of its importance, and should be 
given gu.idance in planning for future education. 
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CHAPTER IV 
TREA!rMENT OF DATA · ON OCCUPATIONAL EXPERIENCE 
I. REASONS FOR LEAVING THE NURSmG FIELD 
This chapter is concerned with one of the major ob-
jeotives of this studY, that of evaluating the vocational 
services of the school. The question concerning reasons for 
leaving the nursing field seemed important in contributing 
to the data on occupational satisfaction. Present students 
shoul.d know what the trends are, how many nurses leave the 
1 field and for what reasons. The reasons given by the grad-
I 
II 
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uates are presented in the following table (Table XVII). 
TABLE XVII 
REASONS GIVEN BY GRADUATES FOR LEAVING NURSING FIELD 
Reasons No. Per Cent 
Marriage 59 26.2 
Maternity 40 1'7.'7 
Attending college 4 1.'7 
Health 1 0.4 
Illness in family 1 0.4 
No part-time work available 1 0.4 · 
Hours not likely to coincide 1 0.4 
with husband' s 
A total of 10'7 graduates, 4'7.5 per cent of the studY 
group, have left nursing. Marriage and maternity account 
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for 92.4 per cent of those Who left. Health is mentioned 
by one graduate. It should be noted that none gave salary 
as a reason. These results should be borne in mind when 
consideration is given to the employment status of the grad-
uates. 
II. EMPLOYMENT STATUS OF GRADUATES AT TIME OF STUDY 
A knoWledge of the number of graduates who are employed, 
the number unemployed, and those seeking a job should be of 
oonoern to the sohool as it evaluates its educational as well 
as its vocational services. Data on employment status are 
presented in Table XVIII. 
TABLE XVIII 
EMPLoYMENT STATUS OF GRADUATES 
Employed 
Unemployed 
No. Per Oent 
118 
107 
52.4 
47.5 
More than 50 per eent of the graduates are employed. 
Of the 107 unemployed, only one was seeking employment. 
She was interested only in part-time work. Two other grad-
uates added that they would work if part-time work were 
available. It should be noted that the number unemployed 
coincides with the number previously reported who are out 
I of the nursing field. Aoeording to the findings, none of 
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the graduates who have left nursing have entered any other 
field of work. This might be indicative of some degree of 
permanency of interest in nursing. 
In view of that fact that graduates seem to have no 
diffiou:l ty in finding employment, it would appear that there 
is a demand for graduates of a three-year school of nursing. 
Also~ it seems that the school has provided an adequate basic 
nursing program Which qualifies its graduates to meet the 
present demands. 
III. METHODS FOR SECURING FIRST JOB 
It wa$ felt that a n~se's satisfaction in her chosen 
field following graduation, would be directly affected by 
her first full-time job. The method used for securing the 
first job becomes of primary importance. The methods employed 
by the graduates are reported in frequency order in Table XIX. 
More than two-thirds of the graduates remained on the 
hospital staff following graduation. Approximately one-fifth 
secured positions through personal application. Both grad-
uates who checked placement agency as a method, explained 
that they had joined the Nurses• Registry for private duty. 
34 
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TABLE XIX 
METHODS USED BY GRADUATES TO SECURE FIRST JOB 
No. · Per Cent 
Asked to remain on staff 
of St. Luke's Hospital 159 70.6 
Personal application 44 19.5 
Remained on staff at hospital 
of affiliation 6 2.6 
Placement agency 2 o.a 
Friend 2 o.a 
Incomplete 12 5.3 
Beoause of the large mobility of the group reported 
in the previous chapter, it seems reasonable to state that 
many will need to seoure positions through placement agen-
cies and personal applications. In the light of the above 
findings, there is a need for smphasia on the technique of 
job getting through personal application and through agen-
cies. 
IV. POSITIONS HELD BY GRADUATES 
Beoause the positions secured by graduates bear a 
relationship to the educational preparation offered by the 
sohool, data concerning positions held should provide a 
sound basis for evaluation of the present curriculum and 
for future planning. It is also of interest to know which 
were the entry jobs for the graduates. By entry jobs, is 
35 
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meant here, the first full-time job. 
the following table (Table XX). 
These are listed in 
TABLE XX 
ENTRY JOBS HELD BY GRADUATES 
No. Per Oent 
Staff nurse 161 71.6 
Head nurse 18 8.6 
Assistant head nurse 16 7.1 
Private duty 8 3.6 
Armed Forces 6 2.6 
Public health staff nurse 3 1. 3 
Offiee nurse 3 1~3 
Assistant instructor 1 0.4 
Industrial nurse 1 0.4 
Incomplete 8 3.6 
The entry job for the majority of graduates was staff 
nursing in a hospital. This included general duty on med-
ical and surgical wards, in the nursery and operating room. 
A small number held positions as head nurses, and approxi-
mately the same number were assistant head nurses. In the 
light of these findings, it is felt that a large percentage 
of future graduates will probably join hospital staffs as 
general duty nurses when securing entry jobs. 
The school should also be aware of the positions, 
other than entry jobs, held by graduates as these data can 
contribute valuable material for the courses in professional 
adjustments in the occupational information area. 
~== ==~ ·----
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Positions held by graduates include: 
Hospital staff nurse 
Assistant head nurse 
Head nurses 
Supervisor 
Private duty 
Assistant instructor 
Anesthetist 
Surgical scrub nurse 
Office nurse 
Blood bank technician 
Industrial nurse 
Admt tting office nurse 
Instructor in science 
Instructor in nursing 
Public health nurse 
Arr:rry nurse corps 
Navy nurse corps 
Air flight stewardess 
School nurse 
Settlement house nurse 
Nurse in central supply room 
Instructor of Red Crose Aides 
Twenty-two positions were listed by the graduates. This 
information along with materials concerned with the qualifi-
cations for securing the positions, duties and salary trends 
should be made available to present students. 
V. LOCATION OF PLACES OF EMPLOYMENT 
A knowledge of where the graduates have been employed 
should be of value in determining ocoupational needs. In 
Table XXI are listed the places of employment and the number 
and the percentage of graduates who have, at one time or 
another, been employed in those places. 
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Several have been employed in two or more states. But 
graduates have found employment in thirty States, in Washing-
ton, D.c., in Canada, and in the ~hilippines. These 
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findings indicate a need for stressing means of becoming 
registered in various States, or how to go about obtaining 
recipraoity. In addition, requirements for registration in 
the various States should be investigated eo that future 
graduates may be aware of them, and so that the School can 
determine whether it is preparing ita graduates to meet 
these requirements. 
TABLE XXI 
LOCATION OF PLACES OF EMPLOYMENT 
OMITTING ARMED FORCES 
:No. Per Cent 
Massachusetts 
New York 
California 
Bhode Island 
Texas 
Illinois 
Connecticut 
North Carolina 
Maryland 
Tennessee 
Florida 
Washington, D.c. 
Iowa 
New Hampshire 
Oklahoma 
Oregon 
Louisiana 
Pennsylvania 
Virginia 
Kentucky 
New Jersey 
Vermont 
Delaware 
Michigan 
Canada 
Georgia 
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'77 
18 
9 
6 
4 
4 
4 
4 
3 
3 
3 
3 
3 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
1 
34.2 
s.o 
4.0 
2.6 
1.'7 
1.'7 
1.'7 
1.'7 
1.3 
1.3 
1.3 
1.3 
1.3 
o.a 
o.s 
o.a 
o.a 
o.a 
o.a 
o.a 
o.a 
o.a 
o.a 
o.a 
o.a 
0.4 
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TABLE ZXI (concluded) 
South Dakota 
Mississippi 
Missouri 
Colorado 
Nebraska 
Ohio 
Philippines 
No. Per Cent 
1 
1 
1 
1 
1 
1 
1 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
VI. REASONS FOR LEAVING POSITIONS 
A knowledge of the reasons why graduates left positions 
woUld provide valuable data on occupational adjustment. 
Cbanges in interest might be revealed. Also, reasons might 
indicate improper selection of jobs due to inadequate prep-
aration or to inadequate knowledge on how to investigate 
positions offered. The following table (Table XXII) lists 
the reasons given by the graduates in frequency order. 
TABLE XXII 
EEASONS GIVEN BY GRADUATES FOR LEAVING EMPLOYMENT 
Reasons 
Marriage 
Maternity 
Moved 
Offered better job 
Entered Armed Services 
For further education 
Health 
For higher salary 
To try private duty 
No. 
60 
56 
49 
43 
37 
26 
17 
14 
12 
Per Cent 
26.6 
24.8 
21.7 
14.6 
16.4 
11.5 
7.5 
6.2 
5.3 
39 
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TABLE XXII (concluded) 
Reasons No. 
Home duties 10 
Better hours ? 
Dislike of private duty 6 
For experience in different 3 
hospital 
Poor working conditions 3 
Poor technique in hospital 2 
Transportation difficulties 2 
Inadequate experience in 2 
small hospital 
Psychiatr.v too depressing 1 
Being treated like child 1 
Felt inadequate without 1 
previous head nursing 
experience 
Lost interest in work 1 
Homesickness 1 
To open a nursing home 1 
Not a progressive 1 
hospital 
Scrub nursing too 1 
monotonous 
Per Oent 
4.4 
3.1 
2.6 
1.3 
1.3 
o.a 
o.a 
o.s 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
Obviously, a nllDlber of respondents gave several reasons. 
Twenty-five di~ferent reasons were given by the total 
group for leaving full-time jobs. Marriage, mentioned by 
26 per oent of the graduates, was the reason cited most fre-
quently. Maternity was next in order of frequency. Over 
one-fifth of the group left one or more positions because 
they had moved. Fifteen of the 49 who had moved indicated 
that they were following their husbands who were transferred 
in the Armed Services. 
In the light of these findings, it would seem that 
some of the graduates took jobs without being familiar with 
the size of the hospital or its policies. More emphasis 
needs to be placed on how to select positions. This is 
fUrther evidence that there is a need for sound guidance 
in assisting students as they plan for the future. 
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CHAPTER V 
TREATMENT OF DATA CONCERNING COUNSELING AND ADJUSTMENT NEEDS 
I. GUIDANCE NEEDS AS REPORTED BY GRADUATES 
This chapter is concerned with another major objective 
of this study, that of securing suggestions for the improve-
ment of the gttidanoe program. It was felt that a knowledge 
of the types of problems whioh students and graduates are 
facing is essential for planning sound guidance services. 
TABLE XXIII 
REPORTS OF GRADUATES ON ASSISTANCE NOT OFFERED 
BY THE SCHOOL CONCERNING COUNSELING NEEDS OF STUDENTS 
Planning for the future 
Adjustment to wards 
Human relationships in nursing 
Social - recreational 
Adjustment to courses 
Health 
Financial 
Home and family 
Personal 
No. Per Cent 
91 
78 
77 
69 
51 
26 
20 
7 
l 
40.4 
34.6 
34.2 
30.6 
22.2 
11.5 
a. a 
3.1 
0.4 
Many of the graduates indicated several problems. A 
l94l graduate who failed to oheok any problem wrote, " I 
guess we solved our own problems, we didn't expect the school 
·· to help us. There wasn't ma.oh concern for students as indi-
···~· -· ... 
viduale in those days." 
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Several in the study group added statements to indicate 
specific problema in the areas suggested by the checklist. 
A graduate of the class of 1945 wrote concerning the need 
for closer head nurse-student guidance in planning and in 
organizing ward work. Another added that though she was 
criticized for her attitude, no one ever offered any assis-
tance in correcting her attitude. Because such comments 
were made, it would appear that there was some serious think-
ing on the part of the graduates concerning these problema. 
Ninety-one graduates, a total of 40 per cent, indicated 
a need for assistance in planning for the future. This co-
incides with the findings in Chapter IV on occupational ex-
perience. Adjustment to the wards, solving problema of 
human relationships in nursing, social-recreational needs 
and adjustment to courses were other needs mentioned fre-
quently. 
These findings emphasize the need for careful planning 
in the area of occupational information. The above data 
should be useful in staff education in planning orientation 
programs for the wards, and in discussing good personnel 
practices. 
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TABLE XXIV 
REPORTS OF GEADUATES ON ASSISTANCE NOT OFFEBED BY THE 
SCHOOL CONCERNING COUNSELING NEEDS OF GEADUATES 
No. Per Cent 
Planning for further education 
Finding a job 
Health 
Problems of working conditions 
80 
23 ].5 
7 
35.5 
10.2 
6.6 
3.1 
The need for assistance in planning for further educa-
tion was mentioned by eighty graduates, a total of 35 per 
cent. Several suggested that chest X-rays for graduates be 
done more frequently. One graduate recommended some form 
of health insurance to aid those students who because of 
ill health are compel.led to leave either during the three-
year course or within a limited period following graduation. 
Seven graduates listed problems having to do with work-
ing conditions which prevailed when they were employed as 
staff nurses at st. Luke's Hospital. Specifically, the 
problems mentioned were as , follows: 
1. Poor planning of time-off duty 
2. Lack of opportunity for advancement 
3, Opportunity to voice one's opinions 
The fact that twenty-three graduates indicated a. lack 
of assistance in finding a job is further evidence of the 
need for occupational. guidance. 
II. DESIRABLE TIME FOR BEGDmmG OF SUPERVISED 
WARD EXPERIENCE 
There bas been much discussion at the school relative 
to placing students on the wards. It 1~ felt by some that 
when students go on the wards too early in the course, 
although they are rendering a service, the learning eX];lerience 
suffers. Others feel that a knowledge of procedures is best 
retained when the students are given the opportunity to carry 
out the procedure on the ward as soon as they have performed 
it successfully in the classroom. The writer feels that the 
problems of adjustment to the wards may be related to the 
time of placement. It thus seemed of interest to obtain the 
opinions of the graduates. This information is presented in 
Table XXV. 
TABLE :XXV 
DESIRABLE TIME FOR BEGINNmG OF SUFERVISED WARD EXl?ERIENOE 
AS REPORTED BY GRADUATE$ 
Time after admission 
Two weeks 
One month 
Six weeks 
Two months 
Tbree months 
Four months 
Left up to instructor 
As soon as supervised 
Incomplete 
No. 
21 
76 
95 
5 
5 
5 
5 
4 
13 
Per Cent 
9.3 
33.7 
42.2 
2.2 
2.2 
2.2 
2.2 
1.7 
5.7 
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Ninety-five graduates, or 42 per cent of the study 
group, mentioned two months after admission to the school 
as the best time for placing students on the wards. One 
month after admission, cited by 33 per cent of the group, 
was the period next in frequency. 
III. DESIEA.BLE AGE REQUIREl\llENT FOR ENTERING STUDENTS 
As previously stated, students are accepted at st. 
Luke's School of Nursing at the age of seventeen. Members 
of the faculty have felt that adjustment difficulties of 
some students may be related to their age. It seemed of 
interest to secure the graduates' opinions concerning the 
most desirable age for entrance. 
TABLE XXVI 
DESIRABLE AGE REQUIREMENT FOR ENTRANCE INTO THE SCHOOL 
AS REPORTED BY GRADUATES 
Age 
Seventeen 
Eighteen 
Nineteen 
Twenty 
Twenty-one 
Depending on maturity 
Incomplete 
No. 
21 
145 
35 
7 
7 
of individual 1 
9 
Per Cent 
9.3 
64.4 
15.5 
3.1 
3.1 
0.4 4-.o 
In the opinion of the 145 graduates, or 64 per oent 
of the group, eighteen years is the most desirable age for-
entering students. 
IV. CLINICAL SERVICES TO WHICH GRADUATES FOUND DIFFICULTY 
IN ADJUSTMENT 
This area wa.s included because it was felt that the 
reasons given by the graduates for difficulties in adjust-
ment might offer further information concerning guidance 
needs. The data should also be of challenge to all who 
are concerned with student adjustments in the various 
services. 
TABLE XXVII 
SERVICES TO WHICH GRADUATES FOUND Dil!'FICULTY IN ADJUSTMENT 
Most Next in Third in 
Service Difficult Difficulty Difficulty Total 
:Preclinical 108 19 14 141 
Six months follow-
ing preclinical 35 52 26 113 
Opera. ting room 31 45 37 113 
Obstetrics 13 22 28 63 
Pediatrics 7 23 16 46 
Private ward 7 8 25 40 
Medical 1 13 14 2B. 
Surgical 4 6 7 17 
Diet kitchen 3 6 4 13 
Night duty 
Psychiatric affilia-
1 0 1 2 
tion 1 0 0 1 
Outpatient department 0 0 1 1 
The preclinical period, the six months following the 
preclinical, the operating room and obstetrics were the 
services most difficult to adjust to. as reported by the 
graduates. 
j 
r-- A total of 141, or 62 per oent of the group, had some 
difficulty in the preclinical period. Difficulty in the 
six months following the preclinical period was reported by 
113 graduates, or 50 per cent of the group. An equal number 
reported difficulty in the operating room. 
The above information takes on greater significance 
when the reasons for difficulties in adjustment are con-
sidered. 
Reasons given for difficulty in the preclinical period 
include the following: 
1. Complete new way of living 
As one graduate expressed it, "It was an 
adjustment being away from home, making new 
friends and adjusting to the seriousness of 
nursing." 
2. Little time for recreation and social activities 
3. Lack of counseling 
4. Poor relationship with instructors or supervisors 
A 1947 graduate wrote, "I was repeatedly 
criticized, but no one bothered to help me 
to improve." 
5. Difficulties with studies 
6. Anxieties caused by the wish to succeed 
Diffi culties in the six months following the pre-
clinical period were due to the following: 
1. Adjustment to new ward routine 
2. Adjustment to patients 
3. Lack of supervision 
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4. Fatigue due to hours on wards, classes and study 
5. Lack of guidance resuJ. ting in insecurity 
One of the graduates expressed it as a "terrific 
feeling of uncertainty." 
This same idea is conveyed by a 1948 graduate 
who wrote, ''We were left more or less on our 
own. Many situations arise in this period 
where guidance is needed." 
Thought should be given to the comment of the 
nurse who wrote, "I felt as though I was not 
wanted by several people." 
The graduates reported several reasons for difficulty 
in the operating room. These can be grouped under the fol-
lowing headings: 
1. Tension and apprehension 
2. Lack of supervision 
3. Attitude of supervisors 
4. Indifference to students' problems 
The reasons given for difficulties in obstetrics and 
pediatrics were similar. Most difficulties were due to 
poor personnel relationships. Inadequate supervision and 
a laok of orientation accounted for more of the difficulty. 
Some graduates expressed a dislike for obstetrics. Those 
who expressed a dislike for pediatrics added that they did 
not like to see children suffer. 
On the private wards, difficulties were attributed to 
the attitude of the supervisor and graduate nurses. Many 
felt that students were not aooepted with any consideration. 
49 
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Adjusting to the private patient presented a problem to 
several in the study group. 
The surgical a.nd medical wards are the wards to which 
students are first assigned. The reasons given by the grad-
uates are therefore similar to those listed under the six 
months following the preclinical period. In addition, sev-
eral in the group stated that difficulties arose because 
there were many patients for too few nurses. 
A dislike for cooking and lack of contact with patients 
were the rea.eons given for finding it hard to adjust to 
the diet kitchen. 
In the light of these findings, it seems that there is 
a definite need for improved personnel relationships. In-
structors, supervisors and staff nurses should be informed 
of the guidance point of view. They should be aware of 
student problems and should realize that some of these prob-
lems arise from conditions which could be improved. An 
effort should be made to provide a better plan of orienta-
tion, better supervision with constructive criticism, and 
better understanding of the students as individuals. 
V. OPINIONS OF THE GRADUATES ON THE VALUE OF THEIR 
EXPERIENCES AT THE SOROOL 
As stated in Chapter II, some of the information sought 
here, is repetitious of tbat previously reported on the 
value of subjects and experiences. In addition to serving 
-=ll=l= ---- ===--==--\ ~--====---~-------~---==#== 
as a means of checking the consistency of the replies, this 
chapter seeks a different type of information based on free 
writings of the respondents. It was felt that the graduates 
might offer valuable data concerning educational,counseling, 
and adjustment needs. 
TABLE XXVI II 
SUBJECTS WH!OH WEBE HllGID'..IGHTS IN THE NURSING COURSE AS 
REPORTED BY GBADUATES 
Subject 
Obstetrics 
Nursing arts 
Anatomy 
Pediatrics 
Psychiatry 
Medical and surgical 
Operating room 
Pharmacology 
Psychology 
Orthopedics 
Nutrition 
Communicable disease 
Professional adjustments 
No. 
59 
58 
26 
16 
12 
12 
7 
5 
5 
3 
2 
l 
l 
Per Cent 
26.2 
25.7 
11.6 
s.o 
5.3 
5.3 
3.1 
2.2 
2.2 
1.3 
o.a 
0.4 
0.4 
Subjects showing the highest frequency as higbligb,tS: 
in the nursing course were obstetrics, nursing arts and 
anatomy. These were followed by pediatrics, psychiatry, 
medical and surgical nursing. 
A complete listing of the reasons given by the graduates 
for mentioning the above subjects would involve needless 
repetition. The reasons are listed under the following 
hea.dings: 
1. Method of presentation 
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2. Personality of the instructor 
3. Values derived from the subject 
Method of presentation 
In all subjects mentioned, method was given as a reason. 
A few examples are given here as illustrations. The follow-
ing quotations refer to obstetrics classes: 
"Both the doctor and supervisor conveyed their interest 
in the subject to students. They made the course 
enjoyable." 
"The doctor was an excellent speaker, never boring. 
He presented the material so clearly." 
Two graduates wrote concerning anatomy, 
"The instructor presented this vital subject with 
such clarity and enthusiasm, one could not fail to 
respond to obtain the most from her course." 
"I enjoyed the instructor. She made even the moat 
tedious and lengthy material to be learned easier 
by proper stimulation." 
Personality of the instructor 
The following quotations are given as examples: 
"The nursing arts instructor was an ideal nurse. 
She was neat, smart, and had a hea.rt." 
"The doctor who taught medical nursing was inspiring 
and interested, and had a friendly and helpful atti-
tude. He showed obvious enjoyment in teaching." 
Values derived from the subject 
The following statements serve to illustrate this point: 
"The knowledge learned from nursing arts is used 
every day of nursing." 
"In a.na.tomy, one learns the wonders of the human body." 
=======ii-----=-=-==-~-- =-== 
"Obstetrics was more than useful as I am the Moth~r 
of two children." 
"Psychiatry was ver.y helpfUl in understanding mental 
patients." 
"As most of my experience has been with surgical 
patients, I believe it has helped me do a better job. 11 
TABLE XXIX 
SUBJECTS WHICH WERE LOW SPOTS IN THE NURSING COURSE AS 
REPORTED BY GRADUATES 
Subject 
History of nursing 
Skin 
Pathology 
Sanitation 
Chemistry 
Ear, nose and throat nursing 
Professional adjustments 
Bacteriology 
Nutrition 
Orthopedics 
Pharmacology 
Obstetrics 
Sociology 
Psychology 
Anatomy 
Medical 
Pediatrics 
No. 
27 
24 
23 
23 
18 
16 
16 
11 
10 
8 
4 
3 
3 
3 
2 
2 
1 
Per Cent 
12.0 
10.6 
10.2 
10.2 
8.0 
7.1 
7.1 
4.8 
4.4 
3.5 
1.7 
1.3 
1.3 
1.3 
0.8 
o.8 
0.4 
Sixty graduates failed to complete this part of the inquiry 
form. The majority stated tbat none of the subj:ects had 
been low spots in their three-year course. 
Of the seventeen subjects mentioned by the graduates 
as low spots of the course, history of nursing, akin, 
pathology and sanitation showed highest frequencies 
I . 
in that 
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throat nursing and professional adjustments. 
Several mentioned a lack of interest in the subjects. 
All other reasons can be classified under method of presen-
tation, personality of instructor, and values derived from 
the subject. The following statements made by the graduates 
are significant. 
Method of presentation 
"The instru.ctor did not make it appealing." 
"The lectures in pathology were not stimulating; 
there wasn't enough association with patients." 
Concerning sanitation, one graduate wrote, "There 
shoUld have been tours and lectures by sanitation 
employees in our city better to understand the 
course." 
"The course was ~erely a repetition of high school 
.chemistry. Bothing new was learned and there was 
no application to nursing." 
"In 1941, the bacteriology course was not presented 
from a nursing angle. n 
Personality of the instructor 
"The instructor had & monotonous voice." 
"T.he instructor didn't inspire any desire to learn. 
He was very dry as a lecturer." 
Values derived from the subject 
"Skin was too short a course. Little value gained." 
Sanitation was "of no value in nursing. I always 
wondered where I would use it." 
History of nursing "showed the progress of nursing, 
but does not have any bearing on the art of nursing." 
Concerning chemistry, one in the group wrote, "Not 
applicable to future nursing needs." 
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On the basis of these findings, it is apparent that 
the usefulness of subjects is related to the method of 
presentation and the actual value of the subject itself. 
It also appears that the personality of the instructor is 
a factor in arousing interest in a subject. Provision 
should be made for continuous evaluation of the curriculum. 
It shou1d be made certain that the subject matter in pathol-
ogy, chemistry, and bacteriology is taught with applications 
to nursing. 
TABLE XXX 
CLINICAL SERVICES WHICH WERE HIGHLIGHTS IN THE NURSING 
COURSE AS REPORTED BY GRADUATES 
Service · 
Obstetrics 
Operating room 
:Pediatrics 
:Psychiatrios 
Surgical 
Medical 
:Private ward 
communicable affiliation 
Outpatient department 
:Public health 
Emergency room 
Classroom assistant 
No. 
52 
44 
34 
20 
12 
11 
9 
5 
5 
5 
3 
1 
:Per Cent 
23.1 
19.5 
15.1 
a.a 
5.3 
4.8 
4.0 
2.2 
2.2 
2.2 
1.3 
0.4 
A total of 52 graduates or 23 per cent of the group 
mentioned obstetrics as the experience which was a high spot 
of the three-year course. Other experiences listed in order 
o:f frequency were operating room, pediatrics, and psychiatric 
affiliations. 
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Reasons given for selecting these services as moat 
useful can-- be grouped under the following headings: 
1. Characteristics of the service 
2. Quality of ward teaching and supervision 
3. Personal relationships 
4. Values derived 
A few of the statements of the graduates are quoted as 
examples. 
Characteristics of the service 
"The obstetrical ward is a happy ward: the patients 
are gay and not too sick." 
In the operating room, "The smoothness of work between 
doctors and nurses as members of a successful team 
impressed me." 
"The work in the operating room is fast, exciting, 
and demanding. " 
"Surgical patients make a remarkable recovery in 
a short time." 
"Because of the self satisfaction in helping 
children, I enjoyed pediatrics." 
Quality of ward teaching and suiervision 
"The supervision was excellent. I felt more secure 
on obstetrics than on any other floor." 
"There was a large and varied experience on pediatrics 
and fine teaching." 
"At Butler Hospital, there was excellent routine 
on all the wards and a great deal of ward teaching." 
Personnel relationships 
"This private ward was run efficiently and quietly. 
I received compliments on good work and instruction 
on how to improve on mistakes." 
---- _l ___ -
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"The head nurse on the medical ward was interested 
in student nurses. She showed no favoritism." 
"The head nurse was fair with assignments. She 
offered a great deal of constructive criticism." 
Values derived 
"The experience on the surgical ward was priceless. 
The knowledge has helped me greatly in hospitals 
and in the home. " 
"We were able to learn so much about medications 
on the medical ward." 
"I found psychiatric experience invaluable in 
handling and understanding all types of patients." 
"The operating room led me into the most interesting 
field of all, anesthesia." 
TABLE XXXI 
CLINICAL SERVICES WHICH WERE LOW S:POTS IN THE NURSING 
COURSE AS REPORTED BY THE GRADUATES 
Service 
Diet kitchen 
Outpatient department 
:Private ward 
Obstetrics 
:Psychiatric affiliation 
Medical 
l:'ediatrics 
Operating room 
Surgical 
Communicable disease affiliation 
:Public health affiliation 
Orthopedic nursing 
No. 
44 
31 
23 
13 
13 
9 
'1 
6 
6 
6 
5 
a 
l:'er Cent 
19.5 
13.'1 
10.2 
5.'1 
5.'1 
4.0 
3.1 
2.6 
2.6 
2.6 
2.2 
o.a 
Twelve services were mentioned as low spots. Of 
these, diet kitchen, outpatient department and private 
wards showed high frequencies. Obstetrics, psychiatric 
and medical nursing followed respectively. It should be 
----~--~~·w======================~=-==========================,====~~· HB==== 
noted that sixty graduates failed to complete this item. 
Many stated that all clinical experiences had been of value 
to them. 
The reasons given for selecting these services as low 
spots are classified under the characteristics of the ser-
vice, quality of ward teaching, personnel relationships, 
and values received. 
Characteristics of the service 
Dislike of obstetrical nursing 
Dull monotonous routine in the diet kitchen 
One graduate wrotet concerning the kitchen, "I felt 
this wasn't nursing." 
Referring to a private ward, one graduate stated, 
she seemed to be performing more of a personal maid 
service than a nursing service. 
Not enough contact with patients in the outpatient 
department 
Quality of ward teaching 
Limited ward teaching on private floors 
Not enough time spent seeing the patients while in 
the diet kitchen 
Little or no ward instruction on pediatrics 
A lack of confidence on night duty on pediatrics 
due to the fact that many procedures bad not been 
demonstrated 
In outpatient department, doing nothing that a lay 
person couldn't do with little explanation as to wby 
patients were given certain treatments and medications 
Personnel relationships 
A lack of help with problems 
Unfriendly attitude of supervisor 
Inferiority complex as a student with all the 
graduates on a private floor 
Difficulties between heads of a department 
-
Values derived 
Not much experience gained on private floors 
Student more of an errand girl in outpatient, 
not allowed to think for herself 
Too much paper work and not enough actual nursing 
care in outpatient department 
Not enough time to absorb reasons for diets. Too 
busy in the diet kitchen getting diets reaay. 
It should be noted that the three services showing 
highest frequencies as low spots were the three services 
previously reported as least valuable. On the basis of 
these findings, it appears that more patient contact would 
be desirable in the planning of diets. 
As it was previously reported, seventy-one graduates 
recommended the outpatient as an ·added experience. In the 
light of the above results, this experience would have to 
be carefully evaluated before it was offered again to 
students. 
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CHAPTER VI 
SUMMARY AND OONOLUSIONS 
I. PURPOSE AND PROCEDURE 
This study was prompted by a need for evaluating the 
services rendered by st. Luke's Hospital School of Nursing 
in order to plan more effectively the progr-ams for present 
and future students. Specifically, the main purposes of . 
the study are: 
1. To evaluate the educational and vocational 
guidance services of the school 
2. To determine counseling and ad3ustment needs. 
of students 
3. To secure suggestions for the improvement of 
the guidance program 
After wide reading in the field of follow-up studies 
and discussion with faculty members, approval for the study 
was secured. 
The study group includes the nurses who graduated 
during the years 1939 to 1948 inclusive. One was deceased. 
Three could not be located. The three who were transfers 
from other schools were not included. The total population 
~- ~ of the study group is 292 • 
.J 
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Beoause of the wide geographical distribution of the 
graduates, it seemed feasible to use the written question-
naire technique in this follow-up study. 
The areas of the program seleeted for eval.uation in-
eluded the foll.owing: 
eduoational. information 
occupational information 
ga.idance needs 
adjustment needs 
Members of the faoulty shared in the seleetion of items 
ineluded in the instrument. The form was submitted to the 
faculty and revised. It was then presented to some of the 
graduates in the study. After further revision, a test form 
was sent to a trial group eomposed of fifteen graduates in-
cluded in the study. All forms were returned eompleted. As 
there appeared to be no diffieulty in filling out the form, 
it was decided to use the trial form as the final instru-
ment. 
The final instrument, a six-page inquiry form, was 
organized into four parts to include the four areas selected 
for evaluation. The inquiry forms were mailed to the grad-
uates. 
Within three weeks, there was a total of 69.5 per cent 
returned, or 203 replies. TWenty•two more responded to 
follow-up post cards making for total returns of 77 per cent. 
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uates offers the following information: 
1. The graduates are located in twenty•two States, 
Washington, D.C., Canada and the Philippines. 
2. A total of 71 per cent remain in Massachusetts, 
60 per cent of these are still in New Bedford. 
3. A total of 72 per cent are married. 
4. Little time elapsed between graduation and 
marriage. Of those who married, 72 per cent 
did eo in lees than three years following graduation. 
These data. suggest a need for inclusion in the 
curriculum of adequate education for family living. 
II. SUMMARY OF MAJOR FINDINGS AND CONCLUSIONS 
ON EDUCATIONAL EXPERIENCE 
A summary of the findings on educational experience 
includes the following: 
1. Of the nineteen subjects listed as moat valuable, 
nursing arts was at the top followed by anatomy, 
obstetrics, and materia medica, respectively. 
2. Of the least valuable subjects, bietory of nursing, 
skin, and sanitation were mentioned most fre-
quently. 
3. Obstetrics and surgical nursing were the services 
reported to be of greatest value. 
---- ------ ===-=-"'==--------- ----- =~= 
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4. Diet kitchen, private ward and outpatient depart-
ment showed highest frequencies as least valuable 
services. 
5. The opinions of the graduates indicated a need for 
improvement in the experience at Affiliation X in 
public health. 
6. Affiliation X in communicable disease appears to 
be the most desirable affiliation. Several who bad 
not had the experience mentioned the need for it 
to become registered in certain States. 
7. In psychiatry, Affiliation X appeared to be very 
satisfactory. Affiliation Y was not rated so highly. 
a. In the listing of additional experiences desired, 
nursery school and outpatient department were 
mentioned most frequently. Next in order were 
emergency room, Sol-e-Mar Hospital and administra-
tion of intravenous medications. 
9. Sixty-seven graduates had further educational 
preparation. This included college work with 
degrees, courses not leading to degrees, and post-
graduate courses in various specialties. 
10. A total of forty-eight graduates have plans for 
further education. 
~~---= 
In the light of these findings, the following con-
clusions are made: 
1. The school should be concerned with those studies 
and services showing a high frequency as least 
valuable subjects and experiences. Recommendations 
should be made following further analysis. 
2. The school should investigate the experience being 
offered by the public health affiliation designated 
as X, and should eoopera..te with that school in 
planning future programs. 
3. Communicable disease affiliation is essential in 
nursing and should continue to be provided for all 
students. 
4. The recommendations of the graduates for additional 
experiences should be given serious consideration 
as these may represent a felt need on the part of 
the graduates. 
5. There is a need for up-to-date information on 
the various schools in the fields of study men-
tioned by the graduates who bad had further edu-
cation. 
6. More emphasis should be placed on the area of 
e,, occupational choice. 
Vi' 
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III. SUMMARY OF MAJOB FINDINGS AND CONCLUSIONS ON 
OCCUPATIONAL EXPERIENCE 
A summary of the findings on occupational experiences 
of the graduates includes the following: 
1. Over 47 per cent of the group have left nursing. 
Marriage and maternity are the principal reasons 
given for leaving the field. 
2. A total of 52 per cent of the graduates were 
employed. Of the number unemployed, only one 
was seeking part-time employment. 
3. More than two-thirds of the graduates remained 
on the hospital staff following graduation. . . 
4. One-fifth of the group secured positions through 
personal applications. 
5. The entry job for the majority of graduates was 
staff nursing in a hospital. A small number were 
assistants or head nurses. 
6. Twenty-two various posi tiona were listed by the 
graduates. 
7. The graduates found employment in thirty States, 
Canada, and the Philippines. 
' 
8. Of the twenty-five different reasons given for 
leaving full-time jobs, marriage and maternity 
were mentioned most frequently. 
On the basis of th~se findings, the writer bas drawn 
the following conclusions: 
1. There is a demand fer graduates of a three-year 
school of nursing. 
2. The school has apparently provided an adequate 
basic nursing program which qualifies ita grad-
uates to meet present demands. 
3. Due to th$ large mobility of this group, it seems 
reasonable to state that many future nurses will 
need to secure positions through placement agen-
cies and personal application. 
4. More stress should be placed on the techniques 
of job getting through agencies and personal 
application. 
5. Information on the working conditions, qualifi-
cations, duties, and salary trends of the various 
positions listed by the graduates should be made 
availabl e to present students. 
6. As the graduates were employed in so many States, 
the requirements for registration should be in-
vestigated and made known to the students. 
7. The school needs to emphasize the area of occupa-
tional planning including job selection and the 
procurement of registration in the various states. 
IV. SUMMARY OF MAJOR FINDINGS AND CONCLUSIONS ON 
COUNSELING AND ADJUSTMENT NEEDS 
A summary of the data on counseling and adjustment 
needs is presented below: 
1. Planning for the future, adjustment to warda, 
adjustment to human relationships and adjustment 
to courses were mentioned most frequently as the 
counseling needs of students which were not met 
by the school. 
2. Planning for further education and finding a job 
were the counseling needs of graduates moat 
frequently mentioned. 
3. In the opinion of the graduates, two months after 
entrance into the school was felt to be the best 
time for placing students on the warda for super-
vision of procedures. 
4. Eighteen years is the moat desirable age for 
entrance into the School, according to the 
opinions of the graduates. 
6. The preclinical period, the six months following 
this period, the operating room, and obstetrics 
were the services to which graduates found most 
difficulty in adjustment. 
6. Reasons given for difficulties in adjustment 
included: 
Poor personnel relationships 
6'7 
Lack of orientation in adjusting to 
new routines 
Inadequate supervision 
Indifference to students • problems 
7. In the listing of subjects which were highlights 
in the nursing program, obstetrics was in first 
plaee. It was followed by nursing arts, anatomy, 
pediatrics and psychiatry. 
8. In order of frequency, history of nursing, skin, 
pathology, sanitation, and chemistry were the 
subjects most often mentioned as low spots of 
the program. 
9. The reasons given for selecting subjects as low 
spots referred to inadequacies in the following 
areas: 
Interest in the subject 
Methods of presentation 
Personality of the instructor 
Values derived from the subject 
10. Obstetrics was the olinioal service most often 
mentioned as a high spot. Operating room, 
pediatrics and psychiatric affiliation were next 
in order of frequency. 
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11. Services were selected as most useful on the basis 
of the following: 
Characteristics of the service 
Good quality of ward teaching and supervision 
Sound personnel relationships 
Values derived from the service 
12. In the listing of clinical services which were 
low spots, the diet kitchen, outpatient department, 
and private wards showed highest frequencies. 
13. A dislike :for some aspect of the service, in-
adequacies in ward teaching and supervision, 
poor personnel relationships, and lack of valuable 
experience were given as reasons for classifying 
services as low spots in the nursing course. 
The following conclusions are drawn in the light of 
the above findings: 
1. An in-service staff education program should be 
considered to provide better orientation and 
supervision on the wards and to promote better 
personnel relationships. 
2. The services of a counselor should be available 
to every student. 
3. The services of a counselor should be available 
to every graduate planning further education. 
4. Provision should be made :for continuous evaluation 
of the curriculum. Special attention should be 
given to histor.y of nursing, the skin course, 
pathology, sanitation, and chemistry. 
5. There is a need :for more patient contact while 
students are reoei ving experienoe in the diet 
kitchen. 
6. Since many of the graduates recommended the out-
patient as an added experience, and since many 
of those who had the experience considered it a 
low spot in their course, careful planning needs 
to be made before the servioe is offered again. 
to students. 
'10 
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APPENDIX 
Name 
Addre ss 
Status: (Check one) 
A FOLL0\11-UP STUDY OF THE GF.AJJUATES OF 
ST. LUKE'S HOSPITAL SCHOOL OF 1~SING 
CLASSES 1939-1948 
Your School of Nursing is depending 
on the information vou can give to 
make this study a valuable one. 
PERSONAL r NFOR!.fATION 
Maiden Name 
( ) Married ( ) Single 
Ye~r graduated --------~ 
If married, please encircle time elapsed oe t,•reen graduation and marriage. 
1 year, 2 yr. 3 yr . 4 yr. 5 yr. 6 yr. 7 yr. 
To be r eturned to 
Mrs Livia Duhai me , R.N. 
St . Luke ' s Hospital 
School of Nursing 
Ne,., Bedford, Mass . 
8 yr. 9 yr. 
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INQUIRY FOID-1 
»irections: To answer most of the questions, pl~ce a Check in the parentheses 
to indicate your choice. Use a few \•FOrds or a few short sentences to answer 
the others. 
All replies \oJill be kept confidential. Names will not be used in the 
compiling cf data. 
I. EDUCATIONAL INFORJVJ.ATION 
A. At the Home School 
\V'ill you list the three subjects and three clinical services vThich you 
consider of most value. Will you also list the three of least value. 
Greatest Value Least Value 
£ubjects Clinical experience Subjects Clinical experience 
1. ________________ 1. __________ _ 1. ________________ 1. ________________ _ 
2. ______________ ~2. 2. ______________ ~2. ________________ __ 
3.-------------.-..-/ --------------- J. _______________ ~ ------------------
B. Affiliations Place checks to indicate statements ,.rhich apply in your case. 
l, Public Health 
( ) a) Did not have the affiliation 
( ) b) Did not have, but would like to have had the affiliation 
c) Had_ the affiliation at 
( ) Boston 
( ) Nm'i' :Sedford 
d) From the vie;.JPoint of theoretical instruction, the experience ,.,as 
( ) very ad_equate 
( ) fairly adequate 
( ) inadeouate 
e) From the viel.oJPOint of practical experience, the affiliation vras 
( ) very adequate 
( ) fairly adequate 
( ) inaclequate -
2. Communicable Disease Nursing 
( ) a) Did not have the affiliation 
( ) o) :Did not have, but 1'i'Oulcl like to have had t h e affiliation 
c) F~d the affiliation at 
( ) Chapin 
( ) F~ynes 
d) From the vie,,,point of theoreticR.l instruction, the experience \•ras 
( ) very adequate 
( ) fairly adequR.te 
( ) inadequate 
e) From the viewpoint of ,.,ard experience, the affiliation was 
( ) very adequate 
( ) fairly adequate 
( ) inadequate 
- ·}. 
). Psychiatric Nursing 
( ) a) Did not h~ve the affiliation 
( ) b) Did not have, but ,.rould like to h~ve hacl the affiliation 
c) Had the affiliation at 
( ) Taunton 
( ) Butler 
d) From the vie\VPOint of theoretical instruction, the experience was 
( ) v ery adequate 
( ) fairly adequate 
( ) iM.dequa te -
e) From the viewpoint of ward experience , the affiliation was 
( ) very adequ~te 
( ) fairly adequP.te 
( ) L¥,dccmatc 
C, Which experiences not offered w·ould have 1;een valuat-le? Check as many a s 
you wish. 
( ) l) Outpatient department 
( ) 2) Nur~ery School 
( ) J) Others (Ple~~e spec ify) 
D. Do you plan to go on for further education? 
( ) Yes 
( ) No 
E. If you intend to go on for f urther study , do you plan 
( ) l) Postgr~du~ t e study at a Hospita l 
( ) 2) College work leading to a degree 
( ) J) College courses not necessa rily le~ding to a degree 
( ) 4) Other (Ple~ se spec ify) 
F. 'dhat additional preparation have you had since graduation? 
'75 
School or Hospital Location Field of Study Length of 
Course 
Degree if any 
Or Credits 
II. OCCUPATIONAL n:F·ORJ-1ATIOU 
A. If you .qre not now in nursing would you check the reason why 
( ) 1) N;:nr i age 
( ) 2) Maternity 
( ) J) Health 
( ) 4) For higher sa lary 
( ) 5) Other (Please specify) 
-Lr-
B. lim.; di d you secure your first job? 
( ) l) Was asked to remain on hospital 
( ) 2) i'las asked to remain on staff at 
( ) J) Fri end 
( 
' 4) Personal application I ( ) 5) Answered advertisement 
( ) 6) I nserted an advertisement 
( ) 7) Placement agency 
( ) 8) llther (Please specify) 
C. Are you employe d at present? 
( ) Yes 
( ) · No 
staff 
hospital 
D. If unemployed, an; you seeking employment? 
( ) Yes 
( ) No 
of aff i liation 
E , i'lhRt positions have you held since graduation? I nclude Armed Servi ces . 
Please omit pos itions held only in the summer . 
Position 
Title 
StR t e in \IJhich Date 
located Entered 
:r.a te 
Left 
Reasons for leaving 
"1 6 
-------- --------- --...4---~-!-------4-------------~ 
I II . CONCERNING COUNSEliNG NEEDS 
A. What assistance could the school have g iven you as a ~ tudent which it did 
not p rovide? Check as many as you wish . 
( ) a) Assistance in solving financial problems 
( ) b ) Solving social-recreational pro.:::lems 
( ) c) Solving home and .family problems 
( ) d) Solving problems in human relationsh ips in nurs ing 
( ) e) Solving problems of adjustment to cours es 
( ) f) Solving problems of adjustment to wards 
( ) g) Solving health prob l ems 
( ) h) Planning for the future 
( ) i) Other (~lease specify) 
B. \Vhat assis t ance could the school have g iven you as a graduate which it 
did not pr ovioe? 
'( ) a) Assistance in planning for furthe r education 
( ) b) In finding a job 
( ) c) Solvi ng problems of health 
( ) d) Others (Please specify) 
-5-
IV. CONCERNING ANUSTl,!ENT 
A. Ho"r soon do you feel that preclinical students should go on the \lrards for 
supervised experience in performing procedures? 
( ) a) T1.·ro weeks after admission to the school 
( ) b) One month after admission 
( ) c) T1.-ro months after adl11ission 
( ) d) Other (Please specify) 
B. ~~Bt should be the age reouirement for students entering the school? 
( ) a) 17 years 
( ) b) lR years 
( ) c) 19 years 
( ) d) Other (Please specify) . 
C. Using the figures 1, 2, and. J, would you indicate in order of difficulty , the 
three period s which you found difficult to adjust to in the nursing course. 
In the parentheses, place the figure 
(l) to indicate the most difficult period 
(2) to indicate the next difficult 
(J) to indicate the next in difficulty to that indicated by (2) 
( ) a) Preclinical 
( ) b) Six months following preclinical 
( ) c) Operating room 
( ) d) Diet Kitchen 
( ) e) Obstetrics 
( ) f) Pedi atrics 
( ) g) Ward Me c1 ical 
( ) h) Ward Surgical 
( ) i) Private Ward 
D. Below are figures corresponding to the figures you used above. In the 
spaces provided, will you list the reasons for your difficulty in adjustment. 
Please be frank and_ specific. 
l) Reasons for difficulty in per i od checked as (l) above 
2) Reasons for difficulty in period checked as (2 ) a bove 
J . Reasons for difficulty in period checked as (J) above 
-6-
V. A. 1'lould you n11rne one course 11nd one clinicA-l service fro1"1 your s tudent 
experience ,.,hich you remember !'l.s most stirnul11ting a nd most fruitful. 
Briefly r esr.ribe etl'l best you r.an, the r easom ,,,hy these exper i ences 
are highlights in your memory. 
l. Cour s e 
Reason 
--·--------------·------------
B. Would you nane one course and one clinicBl service from your student 
eXPerience 1.vhich yon renerr1her as le11st interesting, least stirnulr:tting 
or leAst fruitful. 
Briefly desc rib e as hes t you dA.n , the reaso n s why these stand out Rs 
low spots of your three years in the school. 
l. Course 
Reason 
2. Cli n i ca l service 
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EUNICE 0. JOHNSON, R. N . DIRECTOR 
SCHOOL OF NURSING AND NURSING SERVIC~ 
Dear 
ST. LUKE'S HOSPITAL 
SCHOOL OF NURSING 
NEW BEDFORD, MASS. 
:f\1L~ rcl1 13, 19 50 
I am conducting a study to evaluate the educational and 
voca tional services effe re d by St. Luke's Hospital School 
of Nursine;. We fee 1 that th-e nur~,?e s who hc;_ve gone tl1ro11gh 
the · three years exper·ience at tho school are in · the best 
position to tell us (1ow eff"ctive our prosram \vas for• the~n. 
The enclosed inquiry for11 is beinc sent to all the .:;: raduates 
of the past ten yeD.rs. I am interested in Knowing hov: you 
feel about the pro e;ram as you rerneinber it. 
The data whicn only you can t;ive concerninc; the positions 
you have held 1 the ease with whi ch you secured your first 
positiqn and ,::~ -:::.~: itional pre para t ion yo u may have nad will 
furnish valuaole i nfo r ,na ti on f"r p;::.'e pa ri n c::. students to 
meet the deman<is they will face. 
As you read the in quir~' form you'll notice that most of the 
questions can be answered by usint;; c hec kalarks . Your na,ne 
will not be used in the reportin~ of da ta. bny question 
which you feel you canno t ans we r may be omitted. 
In answerin t.s tbe questions conc..,rnint; adjustinent and other 
needs you f ee l were not inet, you will be provid ing use ful 
i nfor,no ti on for the deve lo pme n t c~- the c;uidance pro c:_ ra!Il. 
'Si th youl' assistance, I hope to maiee rec ornmendo.tions 
for i~proving our pro gram t ·or present and future students, 
and for furtberin g the r e lationsnip between the scnool 
and its e raduates. 
Would it be possible for you to fill out the inquiry form 
by UQ r ch 2 ~ ? Your booperation in returning the for~ on 
or before that date will be appreciated. A staillped 
envelope is enc lo sed for your reply . 
\) 
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SAMPLE 01!' :H-OLLOW-UP CA.IID SENT TO THE BIGHTY-
SEVEB GRADUATES WHO HAD NOT BETUBNED INQUIRY 
1!'0RMS BY APRIL 6, 19 50 
Dear 
St. Luke's Hospital 
New Bedford, Mass. 
Apr11 6, 1960 
Your class has been responding well to the 
inquiey form sent out reoently. We haven't heard 
from you as yet, but we know you will want to con-
tribute your share in getting this information back 
to the school. 
It isn't too late to send in the form now. 
May we count on your cooperation? 
Sincerely, 
Livia R. Duhaime, R.N. 
80 
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